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Retirement on
Your Mind?

Conference Forum | March 2024




Agenda

Let’s talk!

Compass Plan day 1

What you can learn from your BP Summary Report

Response to LifeStage Retirement Income
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Compass Day 1:
January 1, 2026

* Preparations
 Automatic features
e Communication nee
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General Conference (April 23-May 3, 2024)
Clergy Retirement Plan Proposal—Compass

Why Change the u.s. Clergy Pension Plans?
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What are the Compass Contributions?
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Important Questions

How often are contributions
How much are your uploaded?

clergy contributing?

What is the best
way to inform your
clergy?




Addressing Automated Enroliment
and Escalation

Enroll clergy within X days ~ Annually increase

of starting contribution rate up to Y%

e Ensures clergy do not lose e Helps participants improve
out on multiple payroll their retirement savings 4
cycles due to competing without the administrative
time commitments steps

e Clergy receive the match e Participants rarely request
early in their career to reduce the contributions

back to a lower level

Clergy can opt out at any time.
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Wespath Is Gearing Up to Help

Explaining the new plan and how it works:

Plan New adoption

Sponsor agreement Compass toolkit

Plan Development Targeted educational
of Compass plan campaigns,

Participant summary webinars, etc.

Extend educational
opportunities Press release
to church at large
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Benefit Plans Summary Report

* Where we started We_j%m

e What we included

* Where can you get it?

/ 2023 Benefit Plans

* How should you use it? I <. epot
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Do You Know Your Clergy’s
Contribution Rates?

Participant Engagement
2022 UMC Average
Score Score

E
0 Average UMPIP

contribution rate for  8,3%
Clergy
. - 0 .
O ey combuting  ggo.  g5e 76 17% of the cIergy would miss the
full matching benefit.

CR3P-eligible P
9 cspeigble @ | How can we help them:
full match
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With Compass, individual
contribution rates will become
more important.

7.5% )b.5%




Focusing on Clergy Needs

Participant Engagement Example

% of CRSP-Eligible Clergy
Contributing to UMPIP
8gy%  90% 9%

82%
73%

<S30K  $30-45K $45-60K $60-75K $75-100K >$100K
Participant Compensation Group

<§30K

% of CRSP-Eligible Clergy
Maximizing Match

87% 88% 92%

80%

$30-45K S$45-60K S$60-75K $75-100K >S100K
Participant Compensation Group
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Funding LifeStage Retirement Income
* Participant selects how much of their
Defined Contribution (DC) plan accounts to use
to fund their LifeStage Retirement Income @
* During enrollment, all accounts are combined
— Balance invested based on participant’s @@
LifeStage Investment Management profile
— Remaining balance invested based on
participant’s choice k J

* Funding decision impacts participant’s options
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How It Works

Social Security | Social Security

Longevity
Income
LifeStage MENERE LifeStage
Retirement —
Retirement Social Security  Longevity Income

Begins Begins Begins
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LifeStage Retirement Income Modeling
Tool in Benefits Access

Funding LifeStage
Vv 66% ($250,000.00 today) .
» Defaults to include

Bridge to Social Security §3,553 54,370

+ Bridge to age 70 .
oeteut Longevity Income

. My Selections
My Selections  Default

Longevity Income $2604 53203 $2,776 $3414

See the_ effect of guaranteed P rotect i on
Longevity Income (QLAC)
Social Security
R > Recalculation shows

Monthly payment is $676.16 Longevity
Begins on 11/01/2034 Income
Cost is 19% ($47,300.74 today)

Surviving spouse receives 70%

the comparison to
85+ vrc the baseline

O Do not include longevity income
Social Security

Longevity Income
Next - review & enroll LifeStage
Reset to default

Your progress is saved automatically.
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Participants Electing LifeStage Retirement Income

* Program continues to grow
* Over 4,000 participants
* Total assets of $1.1B

New Account Activations by Year

549
512 504 495 497
466
406
272 203
213
123
—

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024
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Who Is Electing the Social Security Bridge?

* 140 participants are currently receiving a Social Security Bridge payment
* The average length of payments is 3.4 years
* The average age to bridge to is 68.5

Current Age of Participants who Selected a Bridge
30 31
22
16 .
11
5
e m N I N
61 62 63 64 65 66 67 68 69
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Who Is Electing the Longevity Income Protection?

* 268 participants selected Longevity Income Protection
* The average benefit amount is $1,015
* The average age at purchase was 67.2

Purchase Age for the Longevity Income Protection

57
48
2
22 20
17 16 18 16
1 14

| —

61 62 63 64 a5 66 67 a8 69 70 71 72 73 74

60 & Under
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