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HealthFlex Well-Being Programs

Assess Health Status and Risks

@ Blueprint for Wellness® (BFW)—Biometric screening to

assess more than 25 key health indicators physical activity, nutrition and more

Improve or Maintain Well-being

Health Check—Online health assessment that
measures lifestyle risks in areas of stress, sleep,

@ Virgin Pulse—Find tools to support well-being and Employee Assistance Program (EAP)—Receive confidential

pulse

Health Coaching (Virgin Pulse)—Receive guidance from
certified professionals to meet your well-being goals

track other healthy habits to earn Pulse Cash and free support services around emotional well-being

Chronic Disease Prevention and Diabetes Management
Programs—Reduce risk for developing Type 2 diabetes or
heart disease; help manage T1 or T2 diabetes

MDLIVE® Behavioral Health—Video chat with a WW (Weight Watchers®)—Supports losing weight by

licensed therapist or board-certified psychiatrist developing healthy habits

Log in to Virgin Pulse at virginpulse.com/login and click on the “Benefits” Tab
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Virgin Pulse Enrollment

84% 83%
83% 83% g3 83%

2% 82%

83%

82%
81%
81%
80; 80% 80% 80% 80% go
° 79% 80% 80% 80%
. 79%
78%
77%
76%
& &SNS E S
ISGNG @’b“ WSy RS & & & &
N vog o ¥ &
« 23 S0
2022 2023

4 | Wespath 2021 Average Enrollment — 73%



5

Benefit Plans
Summary Report
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Participant Engagement
Well-Being Programs

The comprehensive well-being p
desired health outcomes.

g ilable through HealthFlex are designed to help participants achieve their

Many of these programs offer financial incentives for participating. Engaging in well-being programs demonstrates an
understanding and use of available benefits, as well as progress and goal setting toward a desired future state.

Using Well-Being Programs

% of Eligible Population

W2021 W2022 N 2022 HF Average

Completed Blusprint for Wellness

Enrolled in Virgin Pulse

Complred Hea Check _ p
Engagad in Health Coaching - 8%

Earned 150 Weliness Credits*

Participated in EAP . 10%
Partiipents in Omada Prevention - o
Program
|

Enrolled in Omada Diabetes
Management***

8

20% 40% 0% 0% 100%

The denominator of percentage earning 150 Wellness Credits was changed to reflect an average
annual member envoilment. 2021 percentage wos adjusted to use this new denominator.

for Omada program is i ! for 2019-2022 due to the 2-year
length of the program. The dencminator s the number of members with weight risk from the 2022 Health
Cheek.

Omada Diabetes Management started in Moy 2022 and needs more engagement. Denominator is the
number of members with diobetes as identified by claims
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Virgin Pulse Engagement
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Participant Engagement

Well-Being Programs (continued)

Virgin Pulse Levels Achievement Virgin Pulse Challenges and Incentives
28% 23% Percentage
participating in Virgin 38% 36% 29%
7% e Fulse Challenges
10%
10% Total rewards eamed* 538,235 533,140 543437
B o) * Includes Pulse Cash for SFW and Wellness Credits

Benefit Plans

Summary Report

Wespath encourages engaged consumerism with how one selects and uses their health benefits. Choosing a plan or
health account contributions encourages more personal accountability in the utilization of health care services. This
indudes using care wisely—getting regular preventive checkups, using the most cost-effective medications and being
selective about where certain services are obtained (e.g. laboratory and radiclogy services, which are often the same
quality regardless of location and cost). The use of the ALEX Benefits C: tool when
selecting a plan during Annual Election and actively enrolling in benefits, instead of defaulting to prior year coverage
or plan sponsor default selections.

Plan Selection and Enrollment

TE%
66%

Hits to ALEX as 2 % of Primary Particip % Acti during AE

W2021 W2022 w2022 HF Average

2022 Benefit Plans Summary Report
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Health Check Completions
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Participant Engagement

Well-Being Programs

The comprehensive well-being programs available through HealthFlex are designed to help participants achieve their
desired health outcomes.

Many of these programs offer financial incentives for participating. Engaging in well-being programs demonstrates an
understanding and use of available benefits, as well as progress and goal setting toward a desired future state.

Using Well-Being Programs

% of Eligible Population

2021 m2022 W 2022 HF Average

Benefit Plans e e -
Summary Report

8%

‘Completed Health Check

Engaged in Health Coaching ' 2%

Earned 150 Weliness Credits*

Participated in EAP . 10%
— : !
articipants in Omada Prevention - -
Program
|

Enrolled in Omada Diabstes
Management***

g

20% W% 60% 80% 100%

The denominator of percentage earning 150 Wellness Credits was changed to reflect an average
annual member enrollment. 2021 percentage was adjusted to use this new denominator,

Numerator for Omada Prevention progrom is cumulative enrollments for 2019-2022 due to the 2-year
length of the program. The denominator is the number of members with weight risk from the 2022 Heaith
Check.

Omada Diabetes Manogement started in May 2022 and nesds more engogement. Denominator is the
number of members with diabetes as identified by claims

2 HF Average: 7
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Blueprint for Wellness Participation
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B Total Completion

2021

M Primary Participant
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Screening Methods
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70% 67%
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60% 54%
50%
D a2%
40%
30% 24%
20% 5% S‘V
cy 12% cy
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B Onsite MW Quest Lab  m Self-Collection Kit ® Physician Form
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Participant Engagement
Well-Being Programs

The comprehensive well-being programs available through HealthFlex are designed to help participants achieve their
desired health outcomes.

Many of these programs offer financial incentives for participating. Engaging in well-being programs demonstrates an
understanding and use of available benefits, as well as progress and goal setting toward a desired future state.

Using Well-Being Programs

% of Eligible Population

Benefit Plans —

Enrolled in Virgin Pulse 28%

Summary Report e —
Engaged in Hesth Coaching -'

Earned 150 Weliness Credits*

Participated in EAP . 10%
Participants in Omada Prevention
e 8%
Program
|

Enrolled in Omada Diabetes
Manzgement***

g
3
3
H
H
H

The denominator of percentage earning 150 Wellness Credits was changed to reflect an average

annual member enroliment. 2021 percentoge was odjusted to use this new denominator.,

Numerator for Omada Prevention program is cumulative enroliments for 2019-2022 due to the 2-year
length of the prograrm. The denominator is the number of members with weight risk from the 2022 Heaith
Check.

(Omada Digbetes Management storted in May 2022 and needs mare engagement. Denominotor is the
number of members with diabetes as identified by elaims

22 HF Average: 48
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Top Health Check and BFW Performers

Percent Completing Percent

Plan Sponsor Plan Sponsor

Health Check Completing BFW
Pacific Northwest 83.10% Pacific Northwest 71.83%
Dakotas 81.46% Mountain Sky 70.37%
North Georgia 80.77% South Georgia 70.15%
New England 80.57% North Alabama 65.75%
Oregon-ldaho 79.56% Northern lllinois 65.02%
Mountain Sky 77.25% Dakotas 63.58%
Wisconsin 77.08% Wisconsin 62.13%
Greater New Jersey 75.81% Indiana 61.45%
South Georgia 73.13% Greater New Jersey 60.70%
Susquehanna 72.62% North Georgia 58.21% %
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Wellness Credits

Percent Earning 150 Wellness Credits
38%
37%
37%
36%
36%
35%
34%

33%
32% 32%

32%
31%
30%
29%

2020 (WebMD) 2021 2022 2023 (YTD)
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Benefit Plans Summary Rep
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Your 2022 Scoring Results

The following are key findings from the data used to compile Mountain Sky Conference’s score and key actions to consider to
help improve the score. We also offer more in-depth information and data related to Mountain Sky Conference’s plans and

programs within the report’s detailed sections.

Key Findings Summary

Participant Engagement
2022 UMC Average
Score Score

Target umc
Avg.

Enrolled in HRA
H';K';an's" o 76% 69% 74%

ant Engagemel Outcome

b
g

CRsP-eligible

participants 83% 85% 81%
earning full match

Average UMPIP

contribution rate for  6.8%  7.5% 6.5%

Clergy

Clergy contributing

Clerky oo 76% 85% 76%
Completed

preventative 66% 80% 68%

screenings in 2022

Earned 150 wellness 45% 60% 32%

credits

Earned 150 wellness
Farned 45%  60% 32%

0000000

2022 Benefit Plans Summary Report
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Population Health
2022

Ti Score

Population Health

0 Not on disability 97% 9%6% 97%

0 o 51%  55% 49%
Without metabolic

o syndrome 71% 80% 76%
Achieved a step
threshold in virgin 24% A0% 22%
Pulse

Retirement Readiness

UMC Average
Score

Target

UMC Average
Score

Retirement Readiness

Clergy projected to
achieve retirement  36%  40% 39%
readiness goals

Outcome

or

Participant Engagement

Well-Being Programs

The comprehensive well-being programs available through HealthFlex are designed to help participants achieve their
desired health outcomes.

Many of these programs offer financial incentives for participating. Engaging in well-being programs demonstrates an
understanding and use of available benefits, as well as progress and goal setting toward a desired future state.

Using Well-Being Programs

9% of Eligible Population

2021 W02 W 2022 HF Average

Compldusprn for Welness ‘ =
Enrotedin irgn Puls= _ e
Compassati thack _ =

Engaged in Health Coaching %

@Ea’m 0 vielness Gecit - =

porcpaes e [ 10

Enrolled in Omada Diabetes
Management***

. .
oricipants in Omada Frevention - [
Program
]

g

20% 0% 60% 80% 100%

* The denominator of pereentage earning 150 Wellness Credits was changed to reflect an average
annual. i

** Numerator f 2019+ 2-year
rogram. Th e ight risk from the 2022 Heaith

check.
L i in May 2022 the




Virgin Pulse Health Coaching
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5228

2,679
2029
I .
2020 (WebMD) 2021

B Total Coaching Calls Completed

2725

554

2022

B Unique Members Using Coaching

2447

619

2023 (YTD)
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Benefit Plans
Summary Report
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Participant Engagement
Well-Being Programs

The comprehensive well-being programs available through HealthFlex are designed to help participants achieve their
desired health outcomes.

Many of these programs offer financial incentives for participating. Engaging in well-being programs demonstrates an
understanding and use of available benefits, as well as progress and goal setting toward a desired future state.

Using Well-Being Programs

% of Eligible Population

2021 w2022 W 2022 HF Average

Compssad Blusprin:for Welness ‘ =
Erreliadinirgin Fuls _ s

Completed Health Check

Engaged in Health Coaching -
—

Earned 150 Weliness Credits*

78%

Participants i )
aricipants in Omada Prevension - e
Program

Enrolled in Omada Diabetes
Management***

.
=3

The denominator of percentage earning 150 Weliness Credits was changed to reflect an average
annual member enroliment. 2021 percentage was adjusted to use this new denominator.

for Omada progrom is Jfor 2019-2022 due to the 2-year
length of the program. The denominatar is the number of members with weight risk from the 2022 Health
Check.

Omada Diabetes Management started in May 2022 and needs more engagement. Denominator is the
number of members with diabetes as identified by claims.

2 HF Average: 5%



Omada Chronic Disease Prevention

Enrolled in Omada Prevention Program
18% 17%
16%

14%

12%

12%

10%

8%

6%

4%

2%

0%
2021 2022 2023 (thru August)

— —
« . i : ; — -
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Omada Diabetes Management

Enrolled in Omada Diabetes Management
12%

10%

10%

8%

6%

5%

4%

2%

0%
2022 2023 (thru August)
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Participant Engagement
Well-Being Programs

The comprehensive well-being programs available through HealthFlex are designed to help participants achieve their
desired health outcomes.

Many of these programs offer financial incentives for participating. Engaging in well-being programs demonstrates an
understanding and use of available benefits, as well as progress and goal setting toward a desired future state.
Using Well-Being Programs

% of Eligible Population

m2021 m2022 w2022 HF Average

Benefit Plans e

EnveledinVigin Pulze _ e

Summary Report S —1

Engaged in Health Coaching - 2%
Formed 150 Welinss Credis” — =
Participated in EAP . 10%

Participants in Omada Prevention
- 3%
Program
60% 80% 100%

Enralled in Omada Diabetes
Management***

E
|

20% 4%

The denaminator of percentage earning 150 Wellness Credits was changed to reflect an average
annual member enrallment. 2021 percentage was adjusted to use this new denaminator.

Numerator for Omada Prevention program is cumulative enrollments for 2019-2022 due to the 2-year
length of the program. The denorminatar is the number of members with weight risk from the 2022 Health
Check.

Omada Diabetes Management started in May 2022 and needs more engagement. Denominator is the
number of members with diabetes as identified by claims

2022 HF Average Prevention: 29%

2022 HF Average DM: 5%
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Employee Assistance Program (EAP)

10%

9%

8%

7%

6%

5%

4%

3%

2%

1%

0%
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Participated in EAP

9%

2022

2023 (thru Q2)




Participant Engagement
Well-Being Programs

The comprehensive well-being programs available through HealthFlex are designed to help participants achieve their
desired health outcomes.

Many of these programs offer financial incentives for participating. Engaging in well-being programs demonstrates an
understanding and use of available benefits, as well as progress and goal setting toward a desired future state.

Using Well-Being Programs

% of Eligible Population

2021 w2022 W 2022 HF Average

Benefit Plans e e -

EnveledinVirdin Puiss _ s

Summary Report e R

Farticipants in Omada Frevention
Program®*

Enrolled in Omada Diabstes
ee
Management -

[+ 20% 4% 60% 80% 100%

The denominator of percentage earning 150 Weliness Credits wos changed to reflect an average
annual member envollment. 2021 percentoge was adjusted to use this new dencminator.

for Omada program is for 2019-3022 due to the I-year
length of the program. The denaminator is the number of members with weight risk from the 2022 Health
Check.

Omada Disbetes Manogement started in May 2022 and needs more sngogement. Denominatar is the
number of members with diabetes s identified by claims

22 HF Average: 9
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MDLIVE Behavioral Health
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2022

B Completed Sessions

383

326

2023 (YTD)

B Engagments (Sessions & Assessments Completed)




WeightWatchers

Active Members

250
223

200 195

N
100 I /5556 | 57 6(

2020 2021 2022 2023 (YTD)
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Resources for HealthFlex Participants

Welcome to Your Well-Being

Programs

wellber ing

focus on
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Well-Being Programs
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Award-Winning Well-Being Programs.
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Healhiest Employers.
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BENEFITS | INVESTMENTS

Take BFW!
No Cost to You

January 1 through August 31

4

Blueprint for Wellness® (BFW) Details

= Wellness Credits

o BW results. Seven

Pulse Cash

BFW Overview

year and recene an addional $150 Puls Cash.

bload presure and walst rcumference o Fust vamight
(o C ) Fasig v ves e most e sl Ak your doctor
otherprimary careprovir [PCP) s safe for you t
WHEN: The ceadine s Aupust 31
= Confidential Results E-mailed and Mafled Directly o You

st vt o v iy s

EE s = Heakth Check
i

« Phone.

1855239355

Employe grou - Email-incontiverecuest@wespath.org

5
I UL e = US. mail—Wespath Benefs and Investments
Oniine Atention: Incencive Reuest, 1901 Chestnut Avenve, Gleniew, L 0025
Log n.to your Virgn Pulse sccount and
e s o s cncr

i

% Wespath

BENEFITS | INVESTMENTS

Earn 150 Wellness Credits through Virgin Pulse for $150*
January 1 - December 31

Take the
Health Check Now!

h

5
¥
~ R
\ “/‘ Deadline—August 31
F 7
l}Am

Take the Health Check for Savings and Better Well-Being

0 Savings

= ndical deductte—avoid paying $250 extra
= Famly deductibe—avokd paying $500 extra
¢

Health Check At-a-Glance

Paricipants an spauses i Hestiex

pouse
t03v0id paying extre.

e Better well-seing

Virgn Pulse® hss the sty o provide persanslsed recommendations for

HealthCheckonine.

(administred by Virgn Puse]

e e v B e |
rioen vt

wndier
@ Quick—Easy—Confidentiall How

o smaephone.

Heath Check—fo aser, more accurate daa entry et

Hesth Check s confitentill Your hureh, foyersn e

patent priacy

e = e
o = o
S — = o
e = e
oo = =

HealthFlex Well-Being
Program Brochure

Blueprint for Wellness

Scan the QR code to

view these resources

Health Check

Wellness Credits

25
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Resources for HealthFlex Participants

There's.
something
for everyone.

Which f d

GOAL: Pysical AC GOAL:
it

@ Vet | W

Virgin Pulse Earning
Opportunities

Afresh perspective

Partner with a health coach today.

well-being, & holth coach is ready to help you with in-depth,

@

Wespalh

HealthFlex has
a lot of resources

1o keep you mentally fit,
let'’s find the one
that meets your needs.

CLICK HERE TO BEGIN

Virgin Pulse Health
Coaching

Scan the QR code to

view these resources

Let the EAP Lighten
Your Load

Interactive Guide
to Mental Health
Resources
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QUESTIONS?
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Knowledge Check!

How “well” do you know
the well-being programs?

Join at menti.com

use code 1710680

2222222222



=

Wespalth

BENEFITS | INVESTMENTS
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